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Message from Mrs. Gray: 

We are looking forward to welcoming parents/ 

carers to our Coffee Morning on Thursday, 

starting at 9:00am. Some of our lovely FOMS 

team will be hosting. As well as coffee/ tea 

and biscuits, there will be a raffle and used 

school uniform sale. Sarah and Emily from 

Compass Be will attending to talk to parents 

and carers about the well-being support they 

can offer to children and families. Please 

come along to find out more and enjoy a chat! 

 

Attendance 

Class 2 achieved the highest attendance for 

the second week in a row with 100%. 

Fantastic! 

 

 

 

 

Remember every school day counts! 

Late arrivals  

We monitor the number of lates carefully 

and letters will be sent by school to any 

families where children have been late 5 

times. If 10 lates occur, a letter from the 

Local Authority will be received. Please 

ensure children arrive before 9 o’clock. 

There were 3 recorded lates w/c 22.4.24. 

 

Special Mentions Assembly    

Special Mentions were awarded on Friday 

26th April to: 

 

Class 1 – Renae and Kyrah-Ella 

Class 2 – Hettie and Jim 

Class 3 – Everyln and Turner  

Class 4 – Emily and Caleb 

Class 5 – Elliot and Noah 
 

 

Fabulous effort! 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 Y6 maths booster classes 

Due to the bank holiday, the final Y6 maths 

booster class will be held on Tuesday 7th 

May. There will be no booster class during 

SATs week itself (w/c 13th May). 

Bank Holiday 

Next Monday – 6th May – is a bank holiday.  

Pupils return to school on Tuesday 7th May 

after a 3-day weekend. Let’s hope that the 

sun shines! 

 

Update of information 

It is important that the information that we 

hold about pupils is kept up-to-date. Please 

inform the office if any of your details change 

e.g., work contact information/ emergency 

contact details. 
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Parking around school 

Please can we remind parents/ carers to park 

considerately around school: avoiding the 

yellow lines, taking care not to block residents’ 

drives and avoiding leaving large spaces 

between cars so that the maximum space is 

available. Thank-you! 

Achievements out of school 

We love to hear about what the children have 

been doing out of school. On Friday, we 

celebrated Harry’s achievements in swimming 

and rugby. Please encourage your child to bring 

any certificates or medals they have achieved 

out of school so that we can all congratulate 

them.  

 

Co-operative Chameleons 

This half term our focus hero is Co-operative 

Chameleon. We are celebrating children who 

are good team workers; who can listen to 

other people’s ideas and share their own; 

who can put themselves in other people’s 

shoes, understanding how they might feel.  

Last week’s learning heroes were: 

Arthur (Class 1) 

Naomi (Class 2) 

Lucy (Class 3) 

Harry D (Class 4) 

Eva (Class 5) 

Well done! 

 

Are you interested in becoming a School Governor? 
We currently have a vacancy on our Governing Body for a co-opted governor. Co-opted governors are appointed 
by the Governing board and are people who have the skills required to contribute to the effective governance and 
success of the school. There will also be a parent governor role from September – this will be advertised later this 
term. Parent governors are nominated and elected by parents at the school.  
The governing body's main tasks are: 
• to ensure that the school has a clear vision, ethos and strategic direction; 
• to hold the Headteacher to account for the educational performance of the school and its pupils; 
• to oversee the financial performance of the school and making sure its money is well spent. 
 
In looking to fill governor vacancies the governors of the school have identified the following skills, experience and 
attributes that they feel would help strengthen the governing body: 

- Strong community ethos 
- Experience of strategic thinking and planning 
- Marketing skills 
- Finance skills 

Training and support will be available to help develop the role. This will include in-house support as well as access 
to external governor training from Barnsley Council. 
Our governing body expects governors to: 
• attend termly meetings of the full governing body 
• be a member of at least one committee and attend termly committee meetings 
•commit to attend training courses, and undertake additional independent research as required to ensure you are 
able to function efficiently as a governor 

• Undertake visits to school in line with role and schedule determined by governing body. 
 
If you (or anyone you know within the community) is interested in becoming a governor, please speak to Mrs. 

Gray for more information and to discuss the process involved.  


